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Declaration of Social Responsibility Policy SA 8000:2014  

by GDM ASSETS 

GDM ASSETS cognizant of the profound importance of corporate responsibility in the contemporary societal landscape, 

diligently applies a social responsibility policy aligned with the SA 8000:2014 standard. This is achieved through a human-

centric and equitable human resources strategy, with the overarching aim of judiciously managing relationships with its 

workforce. 

GDM ASSETS is committed to full compliance with Greek and European legislation throughout its operations. 

Furthermore, the company adheres rigorously to additional requisites embraced by the organization. Simultaneously, GDM 

ASSETS aligns with SAI standards, fulfilling obligations arising from international conventions/actions, such as the International 

Labour Organization (ILO) Treaty, the International Declaration of Human Rights (United Nations Covenant on Human Rights), 

and the United Nations Declaration on the Rights of the Child. 

The company has obtained all requisite permits and approvals mandated by the legislation governing its activities and 

maintains unwavering adherence to stipulated limits. 

Operations are executed by a cadre of trained and seasoned personnel and specialized teams, ensuring the secure and 

professional execution of planned tasks. Facilities and workplaces are endowed with all necessary measures and equipment 

to safeguard against potential hazards. 

GDM ASSETS places special emphasis on the continuous training, education, and motivation of its entire workforce to 

raise awareness and foster a sense of responsibility among its employees in line with the commitments of this policy. 

The management of GDM ASSETS is committed to adhering to the Social Responsibility Policy and continuously 

improving its performance, monitored through objective measurement indicators. 

Key Objectives of GDM ASSETS' Social Responsibility Policy: 

• Continuous improvement of its social image and performance in relation to the SA 8000 requirements and its 

employee relations. 

• Adherence to and defense of human rights, and fundamental labor principles. 

• Rejection of, and non-participation in, child labor, ensuring no exposure of children or adolescents to working 

conditions. 

• Strict prohibition of any form of forced labor. 

• Implementation of all necessary measures to ensure a safe and healthy working environment and the prevention of 

work-related accidents and injuries. 

• Recognition of employees' right to establish and participate in unions of their choice. 

• Zero tolerance for physical punishment, mental or physical coercion, and abuse. 

• Non-discrimination in hiring, compensation, training, promotion, termination, or dismissal based on age, race, 

ethnicity, religion, disability, gender, sexual orientation, union membership, or political ideology. 

• Prohibition of sexual harassment in any form. 
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• Compliance with industry laws and standards regarding working hours. Overtime work is considered an exception 

and must be compensated with additional pay. 

• Ensuring wages are at least equal to the legal minimum or the standards set by the construction industry. 

• Absolute prohibition of cooperation with businesses or individuals that foster violence, racial, social, or religious 

discrimination, or child labor. 

Recognizing human resources as the pivotal factor for achieving its high objectives, GDM ASSETS has adopted a series 

of procedures and practices to ensure matters such as: 

• (Non-)child labor 

• Benefits and allowances 

• Protection against discrimination and harassment 

• Personal data protection 

• Management of corruption and bribery issues 

• Equal employment opportunities 

• Prevention of harassment/aggressive behavior 

 

To fulfill these commitments and continually enhance the performance of the Social Responsibility Policy, GDM ASSETS 

seeks to ensure cooperation with all relevant social entities, clients, suppliers, and collaborators, fostering a spirit of sincere 

and mutual respect. 

The Social Responsibility Policy, with which all actions of GDM ASSETS and its work regulations are aligned, is 

communicated to the Group's employees and partners. 

 

GDM ASSETS    

CEO 

Georgios Panagopoulos 

 

Any claims or complaints can be directed to the following email addresses:  

Social Accountability International  
9 East 37th Street, 10th Floor New 
York, NY 1001, USA  
Tel. +1 (212) 684-1414  
Email: info@sa-intl.org 

Social Accountability Accreditation 
Services 

9 East 37th Street, 10th Floor New 
York, NY 1001, USA  
Tel: 1-(212)-391-2106  
Email: saas@saasaccreditation.org 

EUROCERT SA  
89 Chlois Str. & Likovriseos Str., 
Metamorfosi, GR 14452 Athens, 
Greece  
Tel: +30-210 62 52 495  
E-mail: info@eurocert.gr 

 

 


